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0	ratings0%	found	this	document	useful	(0	votes)18	viewsSaveSave	NEO	PI	R	-	Hoja	de	Respuestas	For	Later0%0%	found	this	document	useful,	undefined	Share	copy	and	redistribute	the	material	in	any	medium	or	format	for	any	purpose,	even	commercially.	Adapt	remix,	transform,	and	build	upon	the	material	for	any	purpose,	even	commercially.	The
licensor	cannot	revoke	these	freedoms	as	long	as	you	follow	the	license	terms.	Attribution	You	must	give	appropriate	credit	,	provide	a	link	to	the	license,	and	indicate	if	changes	were	made	.	You	may	do	so	in	any	reasonable	manner,	but	not	in	any	way	that	suggests	the	licensor	endorses	you	or	your	use.	ShareAlike	If	you	remix,	transform,	or	build
upon	the	material,	you	must	distribute	your	contributions	under	the	same	license	as	the	original.	No	additional	restrictions	You	may	not	apply	legal	terms	or	technological	measures	that	legally	restrict	others	from	doing	anything	the	license	permits.	You	do	not	have	to	comply	with	the	license	for	elements	of	the	material	in	the	public	domain	or	where
your	use	is	permitted	by	an	applicable	exception	or	limitation	.	No	warranties	are	given.	The	license	may	not	give	you	all	of	the	permissions	necessary	for	your	intended	use.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights	may	limit	how	you	use	the	material.	Auteur	:	COSTA	P.T.	et	McCRAE	R.R.	(Adaptation	franaise	ROLLAND	J.-
P.)Utilit	:	PersonnalitType	:	PersonnalitAge	dapplication	:	AdultePassation	:	Individuelle	ou	collectiveUtilisation	:	LInventaire	de	personnalit	Rvis	NEO	(NEO	PI-R)	permet	une	mesure	des	5	dimensions	principales	(ou	domaines)	de	personnalit	et	de	quelques-uns	des	traits	(ou	facettes)	les	plus	importants	qui	constituent	chaque	domaine.	Les	5	domaines
et	les	30	facettes	du	NEO	PI-R	fournissent	une	valuation	large	de	la	personnalit	adulte.	Les	5	domaines	sont	:	Nvrosisme,	Extraversion,	Ouverture,	Agrabilit,	Conscience.	Il	existe	2	versions	:	la	forme	S	pour	lauto-valuation	et	la	forme	R	pour	lvaluation	par	un	observateur.	Il	est	constitu	de	240	items	5	choix	de	rponses.	Le	NEO	PI-R	est	une	mesure	des
traits	de	personnalit	normale,	mesure	qui	a	dmontr	sa	pertinence	la	fois	en	clinique	et	en	recherche.	Le	matriel	du	NEO	PI-R	est	constitu	dun	manuel,	dun	Cahier	de	passation	et	dune	Feuille	de	rponses	autoscorables	et	dune	Feuille	de	profil.	Il	nest	pas	limit	dans	le	temps	(en	moyenne	30	40	minutes).Date	:	1989,	1998	(adapt.fr.)Big	Five	personality
trait	inventoryThe	Revised	NEO	Personality	Inventory	(NEO	PI-R)	is	a	personality	inventory	that	assesses	an	individual	on	five	dimensions	of	personality.	These	are	the	same	dimensions	found	in	the	Big	Five	personality	traits.	These	traits	are	openness	to	experience,	conscientiousness,	extraversion	(-introversion),	agreeableness,	and	neuroticism.	In
addition,	the	NEO	PI-R	also	reports	on	six	subcategories	of	each	Big	Five	personality	trait	(called	facets).Historically,	development	of	the	Revised	NEO	PI-R	began	in	1978	when	Paul	Costa	and	Robert	McCrae	published	a	personality	inventory.[1]	The	researchers	later	published	three	updated	versions	of	their	personality	inventory	in	1985,[2]	1992,[3]
and	2005.[4]	These	were	called	the	NEO	PI	(Neuroticism,	Extraversion,	Openness	Personality	Inventory),	NEO	PI-R	(or	Revised	NEO	PI),	and	NEO	PI-3,	respectively.	The	revised	inventories	feature	updated	vocabulary	that	could	be	understood	by	adults	of	any	education	level,	as	well	as	children.The	inventories	have	both	longer	and	shorter	versions,
with	the	full	NEO	PI-R	consisting	of	240	items	and	providing	detailed	facet	scores.	By	contrast,	the	shorter	NEO-FFI	(NEO	Five-Factor	Inventory)	comprised	60	items	(12	per	trait).	The	test	was	originally	developed	for	use	with	adult	men	and	women	without	overt	psychopathology.	It	has	also	been	found	to	be	valid	for	use	with	children.A	table	of	the
personality	dimensions	measured	by	the	NEO	PI-R,	including	facets,	is	as	follows:NeuroticismExtraversionOpenness	to	experienceAgreeablenessConscientiousnessAnxietyWarmth/Kindness[5]Fantasy/Imagination[5]/Trust	(in	Others[5])/Competence/Self-efficacy[5]/Hostility/Anger[5]/GregariousnessAesthetics/Artistic
Interest[5]/Straightforwardness/Morality[5]/Order(liness)[5]/Organizing[5]DepressionAssertivenessFeelings/Emotionality[5]AltruismDutifulness/Sense	of	Duty/Obligation[5]Self-consciousnessActivity	(Level[5])/Lively	Temperament[6]	Actions/Adventurousness[5]/Exploration[6]Compliance/Cooperation[5]Achievement
StrivingImpulsiveness/Immoderation[5]Excitement	SeekingIdeas/Intellectual	Interest[5]/Curiosity[6]ModestySelf-Discipline/Willpower[5]Vulnerability	to	Stress/Fear[5]/Learned	helplessness[5]Positive	Emotion/Cheerfulness[5]/Vivacity[6]Values/Psychological	liberalism[5]/Tolerance	to
ambiguity[5]Tendermindedness/Sympathy[5]Deliberation/Cautiousness[5]In	the	most	recent	publication,	there	are	two	forms	for	the	NEO,	self-report	(form	S)	and	observer-report	(form	R)	versions.	Both	forms	consist	of	240	items	(descriptions	of	behavior)	answered	on	a	five-point	Likert	scale.	Finally,	there	is	a	60-item	inventory,	the	NEO	FFI.	There
are	paper	and	computer	versions	of	both	forms.The	manual	reports	that	administration	of	the	full	version	should	take	between	30	and	40	minutes.	Costa	and	McCrae	reported	that	an	individual	should	not	be	evaluated	if	more	than	40	items	are	missing.	They	also	state	that	despite	the	fact	that	the	assessment	is	"balanced"	to	control	for	the	effects	of
acquiescence	and	nay-saying,	that	if	more	than	150	responses,	or	fewer	than	50	responses,	are	"agree"	or	"strongly	agree",	the	results	should	be	interpreted	with	caution.Scores	can	be	reported	to	most	test-takers	on	"Your	NEO	Summary",	which	provides	a	brief	explanation	of	the	assessment,	and	gives	the	individuals	domain	levels	and	a	strengths-
based	description	of	three	levels	(high,	medium,	and	low)	in	each	domain.	For	example,	low	N	reads	"Secure,	hardy,	and	generally	relaxed	even	under	stressful	conditions,"	whereas	high	N	reads	"Sensitive,	emotional,	and	prone	to	experience	feelings	that	are	upsetting."	For	profile	interpretation,	facet	and	domain	scores	are	reported	in	T	scores	and
are	recorded	visually	as	compared	to	the	appropriate	norming	group.[2]The	internal	consistency	of	the	NEO	scales	was	assessed	on	1,539	individuals.[7]	The	internal	consistency	of	the	NEO	PI-R	was	high,	at:	N	=	.92,	E	=	.89,	O	=	.87,	A	=	.86,	C	=	.90.	The	internal	consistency	of	the	facet	scales	ranged	from	.56	to	.81.	The	internal	consistency	of	the
NEO	PI-3	was	consistent	with	that	of	the	NEO	PI-R,	with	ranging	from	.89	to	.93	for	the	five	domains.	Internal	consistency	coefficient	from	the	facets,	with	each	facet	scale	comprising	fewer	items	than	each	of	the	Big	Five	scales,	were	necessarily	smaller,	ranging	from	.54	to	.83.[7]For	the	NEO	FFI	(the	60	item	domain	only	version)	the	internal
consistencies	reported	in	the	manual	were:	N	=	.79,	E	=	.79,	O	=	.80,	A	=	.75,	C	=	.83.	In	the	literature,	the	NEO	FFI	is	used	more	often,	with	investigators	using	the	NEO	PI-R	usually	using	the	items	from	just	the	domains	they	are	interested	in.	Sherry	et	al.	(2007)	found	internal	consistencies	for	the	FFI	to	be	as	follows:	N	=	.85,	E	=	.80,	O	=	.68,	A
=	.75,	C	=	.83.[8]The	NEO	has	been	translated	into	many	languages.	The	internal	consistency	coefficients	of	the	domain	scores	of	a	translation	of	the	NEO	that	has	been	used	in	the	Philippines	are	satisfactory.	The	alphas	for	the	domain	scores	range	from	.78	to	.90,[9]	with	facet	alphas	having	a	median	of	.61.[10]	Observer-ratings	NEO	PI-R	data	from
49	cultures	was	used	as	criterion	in	a	recent	study	which	tested	whether	individuals'	perceptions	of	the	"national	character"	of	a	culture	accurately	reflected	the	personality	of	the	members	of	that	culture	(it	did	not).[11]The	test-retest	reliability	of	the	NEO	PI-R	has	also	been	found	to	be	satisfactory.	The	test-retest	reliability	of	an	early	version	of	the
NEO	after	3	months	was:	N	=	.87,	E	=	.91,	O	=	.86.[12]	The	test-retest	reliability	for	over	6	years,	as	reported	in	the	NEO	PI-R	manual,	was	the	following:	N	=	.83,	E	=	.82,	O	=	.83,	A	=	.63,	C	=	.79.	Costa	and	McCrae	pointed	out	that	these	findings	not	only	demonstrate	good	reliability	of	the	domain	scores,	but	also	their	stability	(among	individuals
over	the	age	of	30).	Scores	measured	six	years	apart	varied	only	marginally	more	than	scores	measured	a	few	months	apart.[3]The	psychometric	properties	of	NEO	PI-R	scales	have	been	found	to	generalize	across	ages,	cultures,	and	methods	of	measurement.[13]Although	individual	differences	(rank-order)	tend	to	be	relatively	stable	in	adulthood,
there	are	maturational	changes	in	personality	that	are	common	to	most	people	(mean-level	changes).	Most	cross-sectional	and	longitudinal	studies	suggest	that	neuroticism,	extraversion,	and	openness	tend	to	decline,	whereas	agreeableness	and	conscientiousness	tend	to	increase	during	adulthood.[14]	A	meta-analysis	of	92	personality	studies	that
used	several	different	inventories	(among	them	NEO	PI-R)	found	that	social	dominance,	conscientiousness,	and	emotional	stability	increased	with	age,	especially	in	the	age	span	of	20	to	40.[15]Costa	and	McCrae	reported	in	the	NEO	manual	research	findings	regarding	the	convergent	and	discriminant	validity	of	the	inventory.	Examples	of	these
findings	include	the	following:For	the	Myers-Briggs	Type	Indicator,	Introversion	is	correlated	with	the	NEO	facet	Warmth	at	0.61,	and	with	the	NEO	facet	Gregariousness	at	0.59.	Intuition	is	correlated	with	the	NEO	facet	Fantasy	at	0.43	and	with	the	NEO	facet	Aesthetics	at	0.56.	Feeling	is	correlated	with	the	NEO	facet	Tender-mindedness	at
0.39.For	the	Self-Directed	Search	(a	personality	inventory	developed	by	John	L.	Holland	for	careers	work),	Artistic	is	correlated	with	the	NEO	facet	Aesthetic	at	0.56,	Investigative	is	correlated	with	the	NEO	facet	Ideas	at	0.43,	and	Social	is	correlated	with	the	NEO	facet	Tender-mindedness	at	0.36.A	number	of	studies	evaluated	the	criterion	validity
of	the	NEO.	For	example,	Conard	(2005)	found	that	Conscientiousness	significantly	predicted	the	GPA	of	college	students,	over	and	above	using	SAT	scores	alone.[16]	In	a	study	conducted	in	Seville,	Spain,	Cano-Garcia	and	his	colleagues	(2005)	found	that,	using	a	Spanish	version	of	the	inventory,	dimensions	of	the	NEO	correlated	with	teacher
burnout.	Neuroticism	was	related	to	the	"emotional	exhaustion"	dimension	of	burnout,	and	Agreeableness,	with	the	"personal	accomplishment"	burnout	dimension.[17]	Finally,	Korukonda	(2007)	found	that	Neuroticism	was	positively	related	to	computer	anxiety;	Openness	and	Agreeableness	were	negatively	related	to	computer	anxiety.[18]The	NEO-
PI-R	has	been	extensively	used	across	cultures.	Per	the	information	on	the	Psychological	Assessment	Resources	(PAR)	website	(PAR	is	the	publisher	of	the	NEO-PI-R),	the	NEO-PI-R	has	been	translated	into	40	languages.	These	languages	are	Afrikaans,	Albanian,	Arabic,	Bulgarian,	Chinese,	Croatian,	Estonian,	Filipino,	Finnish,	Hebrew,	Hindi,	Hmong,
Hungarian,	Icelandic,	Indonesian,	Italian,	Japanese,	Kannada,	Korean,	Latvian,	Lithuanian,	Malay,	Marathi,	Persian,	Peruvian,	Polish,	Portuguese,	Romanian,	Russian,	Serbian,	Slovene,	Sotho,	Spanish,	Taiwanese,	Thai,	Tigrignan,	Turkish,	Urdu,	Vietnamese,	and	Xhosa.Critical	reviews	of	the	NEO	PI-R	were	published	in	the	12th	edition	of	the	Mental
Measurements	Yearbook	(MMY).	The	NEO-Pi-R	(which	only	measures	57%	of	the	known	trait	variance	in	the	normal	personality	sphere	alone)	has	been	severely	criticized	both	in	terms	of	its	factor	analytic/construct	validity	and	its	psychometric	properties.[19][20]	Widiger	criticized	the	NEO	for	not	controlling	for	social	desirability	bias.[21]	He
argued	that	test	developers	cannot	assume	participants	will	be	honest,	especially	in	settings	where	it	benefits	people	to	present	themselves	in	a	better	light	(e.g.,	forensic	or	personnel	settings).	Ben-Porath	and	Waller	pointed	out	that	the	NEO	Inventories	could	be	improved	with	the	addition	of	controls	for	dishonesty	and	social	desirability.[22]Juni,	in
another	review	of	the	NEO	PI-R	for	the	MMY,	praised	the	NEO	PI-R	for	including	both	self-	and	other-report	scales,	making	it	easier	for	psychologists	to	corroborate	information	provided	by	a	client	or	research	participant.[21]	Juni	criticized	the	NEO	PI-R	for	its	conceptualization	using	the	Five	Factor	Model	(FFM)	of	personality.	Juni	argued	that	the
existence	of	the	FFM	was	phenomenological	and	atheoretical,	the	model	gaining	popularity	as	a	result	of	the	influence	of	the	authors	(McCrae	and	Costa)	in	the	psychological	community.	The	NEO	PI-R	has	also	been	criticized	because	of	its	market-oriented,	proprietary	nature.[23]	In	response	to	the	expense	involved	in	using	proprietary	personality
inventories	such	as	the	NEO,	other	researchers	have	contributed	to	the	development	of	the	International	Personality	Item	Pool	(IPIP);	IPIP	items	and	scales	are	available	free	of	charge.[24]NEO	PI-R	was	also	criticised	for	being	possibly	too	complex	to	understand	for	less	educated	or	less	intelligent	individuals.[25]A	shortened	version	of	NEO	PI-R	has
been	published.	The	shortened	version	is	the	NEO	Five-Factor	Inventory	(NEO-FFI).	It	comprises	60	items	and	is	designed	to	take	10	to	15	minutes	to	complete;	by	contrast,	the	NEO	PI-R	takes	45	to	60	minutes	to	complete.	The	NEO-FFI	was	revised	in	2004.[26]	With	the	publication	of	the	NEO	PI-3	in	2005,	a	revised	version	of	the	NEO-FFI	was	also
published.[7]	The	revision	of	the	NEO-FFI	involved	the	replacement	of	15	of	the	60	items.	The	revised	edition	is	thought	to	be	more	suitable	for	younger	individuals.[7]	The	new	version	had	a	stronger	factor	structure	and	increased	reliability.[7]Public	domain	inventories	that	correlate	well	with	NEO	PI-R	have	been	published	using	items	from	the
International	Personality	Item	Pool	and	are	collectively	known	as	the	"IPIP-NEO".	Lewis	Goldberg	published	a	300-question	version	of	the	30-facet	scale	in	1999.[27]	John	Johnson	and	Maples	et	al.	have	developed	a	few	120-question	versions	based	on	IPIP	questions.[28][29]Very	short	(5	items	each)	IPIP-based	analogues	to	the	NEO	PI-R	scales	are
also	part	of	the	Analog	for	Multiple	Broadband	Inventories,[30]	an	inventory	designed	to	approximate	a	large	number	of	different	personality	scales	with	a	minimal	number	of	items.Evidence	of	the	NEO	scales'	stability	in	different	countries	and	cultures	can	be	considered	evidence	of	its	validity.	A	great	deal	of	cross-cultural	research	has	been	carried
out	on	the	Five-Factor	Model	of	Personality.	Much	of	the	research	has	relied	on	the	NEO	PI-R	and	the	shorter	NEO-FFI.	McCrae	and	Allik	(2002)[31]	edited	a	book	consisting	of	papers	bearing	on	cross-cultural	research	on	the	FFM.	Research	from	China,[32][33]	Estonia,	Finland,[34]	the	Philippines,	France,[35]	German-speaking	countries,[36]	India,
[37]	Portugal,[38]	Russia,[39]	South	Korea,[40]	Turkey,[41]	Vietnam,[42]	and	Zimbabwe[43]	have	shown	the	FFM	to	be	robust	across	cultures.Rolland,	on	the	basis	of	the	data	from	a	number	of	countries,	asserted	that	the	neuroticism,	openness,	and	conscientiousness	dimensions	are	cross-culturally	valid.[44]	Rolland	further	advanced	the	view	that
the	extraversion	and	agreeableness	dimensions	are	more	sensitive	to	cultural	context.	Age	differences	in	the	five-factors	of	personality	across	the	adult	life	span	are	parallel	in	samples	from	Germany,	Italy,	Portugal,	Croatia,	and	South	Korea.[45]	Data	examined	from	many	countries	have	shown	that	the	age	and	gender	differences	in	those	countries
resembled	differences	found	in	U.S.	samples.[46]	An	intercultural	factor	analysis	yielded	a	close	approximation	to	the	five-factor	model.McCrae,	Terracciano	et	al.	(2005)	further	reported	data	from	51	cultures.	Their	study	found	a	cross-cultural	equivalency	between	NEO	PI-R	five	factors	and	facets.[47]With	the	recent	development	of	the	NEO	PI-3,
cross-cultural	research	will	likely	begin	to	compare	the	newer	version	with	the	NEO	PI-R.	Piedmont	and	Braganza	(2015)	compared	the	NEO	PI-R	to	the	NEO	PI-3	using	an	adult	sample	from	India.[48]	They	used	an	English	version	of	the	NEO	PI-3	in	order	to	measure	its	utility	in	individuals	who	speak	English	as	a	second	language.	Piedmont	and
Braganza	found	that	the	NEO	PI-3	had	slightly	higher	item/total	correlations	and	better	test-retest	reliability	than	the	NEO	PI-R.	They	suggested	that	the	NEO	PI-3	has	the	potential	to	be	utilized	with	those	who	do	not	speak	English	as	their	first	language.The	NEO	PI-R	has	been	used	in	research	pertaining	to	both	(a)	genotype	and	personality	and	(b)
brain	and	personality.	Such	studies	have	not	always	been	conclusive.	For	example,	one	study	found	some	evidence	for	an	association	between	NEO	PI-R	facets	and	polymorphism	in	the	tyrosine	hydroxylase	gene,[49]	while	another	study	could	not	confirm	the	finding.[50]In	a	study	published	in	Science,	Lesch	et	al.	(1996)	found	a	relationship	between
the	serotonin	transporter	gene	regulatory	region	(5-HTTLPR)	and	the	neuroticism	subscale.	Individuals	with	a	shorter	allele	had	higher	neuroticism	scores	than	individuals	with	the	longer	allele.	The	effect	was	significant	for	heterozygotes	and	even	stronger	for	people	homozygous	for	the	shorter	allele.	Although	the	finding	is	important,	this	specific
gene	contributes	to	only	4%	of	the	phenotypic	variation	in	neuroticism.	The	authors	concluded	that	"if	other	genes	were	hypothesized	to	contribute	similar	gene	dosage	effects	to	anxiety,	approximately	10	to	15	genes	might	be	predicted	to	be	involved."[51]Psychological	testingPsychometricsMinnesota	Multiphasic	Personality	Inventory16PF
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RInternational	Item	Pool,	an	alternative	and	free	source	of	items	available	for	research	on	personalityRetrieved	from	"	Le	NEO-PI-3	est	l'instrument	de	rfrence	au	niveau	international	pour	lvaluation	de	la	personnalit.	Utilis	en	psychologie	clinique	et	dans	les	ressources	humaines,	il	permet	de	dfinir	un	profil	prcis	de	la	personnalit	pour	les	5	grands
domaines	et	30	facettes	(modle	des	Big	Five)	Le	NEO-PI-3	mesure	cinq	grands	domaines	:	Nvrosisme,	Extraversion,	Ouverture	l'exprience,	Agrabilit	et	Caractre	Consciencieux,	chacun	tant	subdivis	en	six	facettes	pour	une	analyse	approfondie.Les	contextes	d'utilisation	principaux	sont	les	suivants	:Ressources	humaines	:	prcieux	pour	la	slection	et	le
dveloppement	des	talents,	en	identifiant	les	traits	de	personnalit	influenant	la	performance	professionnelle.Psychologie	clinique	:	utilis	pour	valuer	des	profils	de	personnalit	afin	d'amliorer	la	prise	en	charge	thrapeutique.Psychiatrie	:	complte	les	valuations	psychiatriques	pour	une	meilleure	comprhension	des	troubles	de	la
personnalit.###H4#TEXT[Les	utilisateurs	du	NEO-PI-3]###Psychologues	du	travailPsychologues	cliniciensChercheurs	en	psychologie	de	la	personnalitPsychiatres###H4#TEXT[Le	gold	standard	en	psychologie	]###Pour	les	psychologues,	le	NEO-PI-3	est	le	choix	naturel	pour	l'valuation	des	traits	de	personnalit.	Cet	inventaire	est	galement	plbiscit
par	les	chercheurs,	donc	se	retrouve	surreprsent	dans	la	littrature	scientifique.###H4#TEXT[Des	donnes	exclusives]###En	retour,	toutes	les	connaissances	produites	viennent	nourrir	les	rapports	NEO-PI-3	qui	restituent	au	psychologue,	en	fonction	de	son	contexte	d'utilisation,	des	informations	fondes	sur	des	preuves	scientifiques	:	interprtations,
croisements	de	scores,	typologies	de	fonctionnement,	vulnrabilits,	liste	de	problmes	potentiels	de	personnalit,	...###H4#TEXT[Tlchargez	les	exemples	de	rapport	NEO-PI-3	]###Rapport	interprtatif	clinique,	destin	au	psychologueRapport	interprtatif	RH	/	candidat	destin	la	personne	valueRapport	standardJe	souhaite	recevoir	les	3
rapports...###BUTTON#PATH[	#CLASS[GREEN]#TARGET[GREEN]#TEXT[Activit	en	RH]######BUTTON#PATH[	#CLASS[GREEN]#TARGET[GREEN]#TEXT[Activit	clinique]###	Les	cinq	dimensions	fondamentales	de	notre	personnalit	ouverture,	conscience,	extraversion,	agrabilit	et	nvrosisme	articules	de	manire	unique	chez	chacun,
influencent	nos	comportements	et	nos	interactions.Nos	traits	de	personnalit	sont	les	filtres	par	lesquels	nous	percevons	la	ralit.	Comprendre	notre	profil	de	personnalit	permet	de	reprer	avec	fiabilit	de	nombreux	aspects	dterminants	pour	le	psychologue,	notamment	:Le	rapport	au	dangerLe	niveau	d'organisation	ncessaire	pour	accomplir	des
tchesL'apptence	pour	la	socialisationLa	tendance	rechercher	la	nouveautLes	typologies	d'interaction	(coopration	vs.	comptition).La	personnalit	couvre	galement	le	rapport	que	nous	entretenons	avec	nos	motions,	positives	ou	dsagrables,	souvent	au	cur	de	nos	comportements.###H4#TEXT[Le	NEO-PI-3	en	Contexte	RH]###Le	NEO-PI-3	offre	une
analyse	approfondie	destine	aux	candidats	pour	comprendre	leur	fonctionnement	grce	des	rapports	interprtatifs	croisant	diverses	facettes	de	la	personnalit.Ce	rapport	de	dveloppement	personnel	et	professionnel,	fond	sur	des	contenus	issus	de	la	littrature	scientifique,	aborde	des	aspects	tels	que	la	zone	de	confort,	les	types	de	tches	ou	d'approches
favorables,	et	les	axes	d'amlioration	de	la	performance.Points	abords	dans	les	rapports	RH	:Rsolution	des	problmes	et	prise	de	dcisionsEfficacit	dans	la	structuration	de	la	penseOuverture	d'esprit	et	originalitPlanification,	organisation	et	mise	en	pratiqueStyle	de	relations	interpersonnellesCaractre	consciencieux###H4#TEXT[Des	fonctionnalits	pour
le	psychologue	du	travail]###Les	psychologues	du	travail	bnficient	galement	d'un	rapport	psychomtrique	et	de	fonctionnalits	avances	comme	le	profil	cible	pour	tablir	un	matching	avec	les	caractristiques	du	poste	et	les	valeurs	de	l'entreprise,	ainsi	que	le	classement	de	profil	pour	la	prslection	de	candidats.Le	NEO-PI-3	propose	de	nombreuses
ressources	telles	que	les	10	styles	graph	de	personnalit	(bien-tre,	apprentissage,	contrle	de	la	colre,	leadership,	etc.)	ou	le	job	profiler.###H4#TEXT[Dcouvrir	la	formation	NEO-PI-3]###Rserve	aux	psychologues,	cette	journe	de	formation	permet	une	utilisation	avance	du	NEO-PI-3,	en	contexte	RH	(recrutement,	mobilit,	orientation,	dveloppement
personnel,	...)###BUTTON#PATH[	#CLASS[RED]#TARGET[GREEN]#TEXT[Dcouvrir	la	formation	NEO]######H4#TEXT[Le	NEO-PI-3	en	contexte	clinique]###Pour	les	cliniciens,	le	NEO-PI-3	inclut	un	rapport	clinique	qui	offre	une	interprtation	dtaille	des	scores	pour	chaque	domaine	et	facette	de	la	personnalit.	Ce	rapport	clinique	est	structur
en	trois	parties	:L'interprtation	des	scores	pour	chaque	domaine	et	facette	de	la	personnalit.Les	10	styles	graph	qui	permettent	d'illustrer	les	interactions	complexes	entre	diffrents	traits	de	personnalit.	Par	exemple,	le	style	de	bien-tre	ou	le	style	de	dfense	met	en	lumire	les	tendances	motionnelles	et	cognitives	du	patient.Les	prvalences	des	problmes
de	personnalit	associs	aux	scores	extrmes	du	sujet	valu.Les	cliniciens	utilisent	le	NEO-PI-3	pour	comprendre	le	fonctionnement	singulier	du	patient	et	dterminer	les	modalits	thrapeutiques	adaptes.###H4#TEXT[Rduire	le	drop-out]###Une	valuation	de	la	personnalit	en	dbut	de	thrapie	permet	notamment	de	rduire	le	phnomne	de	drop-out,	cest--dire
l'abandon	prmatur	du	traitement	par	le	patient,	en	facilitant	une	meilleure	alliance	thrapeutique	et	en	optant	pour	une	intervention	thrapeutique	congruente	sa	personnalit.Cette	approche	globale	permet	aux	professionnels	de	la	sant	mentale	d'optimiser	leurs	interventions	et	d'amliorer	les	rsultats	cliniques	en	tenant	compte	des	caractristiques
individuelles	de	chaque	patient.	Ref-ID:FRA5602228	P-ID:FRAFRP100352	Le	NEO	PI-R	(version	franaise)	comprend	une	liste	de	240	affirmations	auxquelles	le	rpondant	donne	un	degr	daccord	sur	une	chelle	de	Likert	5	positions	(de	Fortement	en	dsaccord	Fortement	daccord	).	Une	feuille	de	rponses	autoscorable	est	prvue	afin	de	faciliter	le
dpouillement	des	rponses	du	sujet.	La	passation	peut	se	faire	individuellement	ou	en	groupe.	Le	temps	imparti	pour	remplir	ce	questionnaire	nest	pas	prdfini,	mais	est	en	gnral	denviron	30	40	minutes.	Lors	du	calcul	des	scores,	il	faut	veiller	ce	que	le	nombre	de	rponses	manquantes	ne	dpasse	pas	les	40	items	(ou	au	maximum	3	items	pour	une	mme
facette).	Trois	questions	supplmentaires	de	validit	permettent	de	sassurer	que	le	sujet	a	rempli	le	questionnaire	compltement	et	de	manire	pertinente.	Une	feuille	de	profil	permet	de	reprsenter	les	scores	(bruts)	de	chaque	sujet	sur	une	trame	construite	sur	la	base	de	lchantillon	normatif	(et	sparment	pour	les	hommes	et	les	femmes).	Des	tables
dtalonnage	standardises,	disponibles	en	annexe	du	manuel,	permettent	de	transformer	les	scores	bruts	en	notes	T.	Chapitre	9	Questionnaire	Analyse	des	profils	Nous	avons	construit	un	questionnaire	complmentaire,	plus	quali-tatif,	pour	trois	raisons.	La	premire	est	damener	les	stagiaires	poursuivre	leur	rflexion	sur	leurs	profils	dinteraction	en
classe.	Dans	cette	optique,	les	rponses	donnes	ont	galement	fait	partie	de	leurs	dossiers	dapprentissage32.	La	deuxime	raison	est	davoir	un	certain	nombre	dinformations	sur	cette	rflexion	individuelle	(savoir	si	les	stagiaires	arrivent	mener	une	analyse	des	diffren-ces,	connatre	les	lments	qui,	selon	eux,	ont	un	impact	sur	les	profils,	etc.).
Troisimement,	il	sert	connatre	lavis	des	stagiaires	sur	la	procdure	(passation	du	PIS	et	feed-back)	ainsi	que	leurs	attitudes	lgard	de	linstrument	utilis.	La	premire	version	de	ce	questionnaire	(voir	en	annexe,	pp.	321-323)	contient	uniquement	des	questions	ouvertes.	Il	est	structur	en	trois	parties	:	(1)	comparaison	des	profils	et	analyse	que	fait	le
stagiaire	des	diffrences	observes;	(2)	rflexion	plus	gnrale	quant	aux	profils	(validit	des	perceptions,	utilit	perue,	etc.);	(3)	apprciation	globale	de	la	procdure.	32	Dossier	qui	peut	tre	dfini	(Simon	&	Forgette-Giroux,	2003,	p.	280)	comme	"un	recueil	cumulatif	et	continu	par	llve	et/ou	lenseignant/e,	dun	chantillon	dindicateurs	du	progrs	de	llve	vers	le
dveloppement	dune	comptence	ainsi	que	de	ses	rflexions	sur	son	cheminement,	des	fins	dvaluation".	Pour	le	stagiaire,	ce	dossier	sert	non	seulement	communiquer	des	informations	sur	sa	formation	pratique	au	matre-guide,	mais	galement	le	stimuler	dans	lauto-rflexion.	Sur	la	base	de	lanalyse	des	rponses	rcoltes	avec	cette	premire	version,	certains
regroupements	ditems	ont	t	effectus	afin	de	formuler	des	questions	de	type	ferm	et	disposer	ainsi	dun	instrument	dont	le	temps	dadministration	est	rduit.	On	retrouve	dans	la	seconde	version	(voir	en	annexe,	pp.	325-328)	la	structure	en	trois	parties,	mais	agence	de	manire	quelque	peu	diffrente	:	(1)	Comparaison	des	profils	Les	diffrences	entre	les
quatre	profils	tant	variables	dun	stagiaire	lautre,	nous	avons	gard	deux	ques-tions	ouvertes	concernant	les	comparaisons	entre	les	variantes	lve	vs	auto-perception	et	matre	de	stage	vs	auto-perception.	(2)	Rflexion	gnrale	Dans	un	premier	temps,	nous	avons	demand	au	sta-giaire	dindiquer,	sur	une	chelle	de	Likert	7	positions,	sil	considre	les	trois
profils	lve,	matre	de	stage	et	stagiaire	comme	tant	proches	ou	loigns	de	la	ralit	(mesure	de	la	validit	perue).	Afin	de	pouvoir	observer	dventuels	changements	concernant	cette	perception,	la	mme	question	a	t	pose	avant	le	stage,	tout	comme	une	question	relative	aux	profils	quil	estime	ncessaires	pour	amliorer	ses	interactions	avec	les	lves	(voir	en
annexe,	p.	329).	Dans	un	second	temps,	le	stagiaire	a	pu	mentionner	les	lments	qui,	selon	lui,	ont	eu	un	impact	sur	ses	interactions	avec	les	lves.	(3)	Apprciation	globale	Nous	avons	soumis	au	stagiaire	une	srie	daffirmations	pour	lesquelles	il	a	indiqu	un	degr	daccord	sur	une	chelle	de	Likert	6	positions	(de	0	5).	En	fonction	de	lanalyse	des	rponses
ouvertes	de	la	premire	version,	nous	avons	discern	trois	domaines	:	utilit	perue,	intrt	ainsi	que	validit	ou	pertinence	de	linstrument	(tableau	11).	Un	calcul	de	la	moyenne	par	domaine	nous	donne	des	indices	quantitatifs.	Questionnaire	Analyse	des	profils	127TABLEAU	11.	Rpartition	des	affirmations	selon	les	trois	domaines.	Sens	Items	+	Le
questionnaire	PIS	a	servi	de	base	de	discussion	avec	mon	matre	de	stage.	+	Le	questionnaire	m'a	permis	de	me	poser	des	questions.	+	Les	rsultats	me	permettent	de	voir	mes	forces	et	mes	faiblesses	dans	ce	domaine.	+	Les	rsultats	m'ont	rassur.	+	Les	rsultats	ont	renforc	ma	confiance	en	moi.	+	Le	PIS	est	un	outil	que	je	pourrais	rutiliser	dans	ma
pratique.	Je	ne	sais	pas	que	faire	des	rsultats,	les	profils	me	sont	inutiles.	Le	questionnaire	est	superflu	pour	ma	formation.	Utilit	Les	dimensions	des	profils	sont	trop	vagues	pour	en	tirer	quelque	chose	de	pertinent	pour	ma	pratique.	+	J'tais	curieux	de	voir	les	rsultats.	+	L'utilisation	d'un	nouvel	instrument	est	intressante.	Intrt	+	L'utilisation	de	ce
questionnaire	nous	ouvre	une	manire	diffrente	d'aborder	les	interactions.	+	Les	rsultats	me	semblent	fiables.	Le	questionnaire	est	trop	difficile	pour	les	lves.	Les	rsultats	sont	arbitraires	et	ne	correspondent	rien.	Le	regard	externe	du	matre	de	stage	est	trop	subjectif.	Validit	/	pertinence	Il	y	a	trop	de	subjectivit	dans	les	valuations	des	lves.	Autre	Avec
ma	propre	classe,	les	profils	du	PIS	seraient	bien	diffrents.	Les	items	de	ce	questionnaire	nont	pas	fait	lobjet	dune	validation	vu	un	nombre	trop	peu	lev	de	sujets	pour	excuter	des	analyses	factorielles.	Cependant,	nous	avons	calcul	titre	indicatif	les	coefficients	de	consistance	interne	(	de	Cronbach)	des	trois	domaines	:	.81	(utilit),	.73	(intrt)	et	.63
(validit	/	pertinence),	coefficients	qui	sont	satisfaisants	(Aron	&	Aron,	2002).	Afin	de	faciliter	la	rcolte	des	donnes	ainsi	que	le	codage,	le	questionnaire	(dans	ses	deux	versions)	a	t	mis	disposition	sur	Internet	(	remplir	en	ligne).	Avant	de	pouvoir	rpondre	aux	items,	un	texte	exposait	les	lments	importants	lis	au	questionnaire	(axes	du	circomplexe,
variantes,	etc.).	Chapitre	10	0	ratings0%	found	this	document	useful	(0	votes)524	viewsSaveSave	Neo	Pi-r	Answer	Sheet	For	Later0%0%	found	this	document	useful,	undefined	The	NEO	Personality	Inventory	is	a	comprehensive	personality	assessment	designed	to	help	individuals	understand	their	core	traits	and	tendencies.	Understanding	the
intricacies	of	human	behavior,	thought	patterns,	and	interpersonal	interactions	can	be	complex.	However,	with	tools	like	the	NEO	personality	inventory	for	free,	which	provides	profound	insights,	it	becomes	easier	to	grasp	these	facets	across	various	life	domains.	This	test	is	instrumental	in	sketching	out	a	comprehensive	personality	profile.	Taking
the	NEO	personality	inventory	test	online	can	reveal	your	behavioral	patterns,	emotional	responses,	and	interpersonal	dynamics.	The	results	provide	a	detailed	breakdown	of	your	strengths,	preferences,	and	growth	areas.	Youll	receive	your	report	in	a	downloadable	format,	such	as	a	NEO	personality	inventory	in	PDF,	for	convenient	reference.	Core
Benefits	of	the	NEO-PI	Personality	Inventory	Test	The	NEO	personality	inventory	is	a	trusted	tool	for	gaining	greater	self-awareness.	Here	are	some	of	the	benefits:	It	highlights	emotional	tendencies	and	psychological	strengths.	It	offers	detailed	feedback	on	how	you	interact	socially	and	professionally.	It	helps	uncover	patterns	of	behavior	in
relationships	and	decision-making.	The	revised	NEO	personality	inventory	(NEO	PI-R)	adapts	to	various	personal	experiences	and	characteristics.	Users	can	access	the	NEO	personality	inventory	test	in	PDF	format	for	easy	analysis	and	long-term	use.	From	Data	to	Discovery:	Revised	NEO	Personality	Inventory	Test	Once	you	complete	the	test,	youll
receive	a	NEO	personality	inventory	test	for	free	results	report	that	includes:	Your	overall	personality	type	and	detailed	trait	analysis	Behavioral	tendencies	across	emotional	and	cognitive	domains	Interpersonal	patterns	and	how	you	engage	in	relationships	Recommendations	for	personal	and	professional	growth	Examples	of	celebrities	or	characters
who	share	your	personality	type	A	downloadable	NEO	personality	inventory	PDF	report	Trait	Domain	Description	Scoring	Range	Openness	Creativity,	curiosity,	and	openness	to	experiences	Low	High	Conscientiousness	Organization,	self-discipline,	and	goal	orientation	Low	High	Extraversion	Sociability,	assertiveness,	and	activity	level	Low	High
Agreeableness	Compassion,	trust,	and	interpersonal	warmth	Low	High	Neuroticism	Emotional	stability	and	response	to	stress	Low	High	Get	Started	With	the	NEO	Personality	Inventory	Online	Start	your	journey	of	self-discovery	with	the	NEO	personality	inventory	test	online.	Whether	you	choose	the	standard	or	NEO	personality	inventory	revised
(NEO	PI-R),	youll	unlock	valuable	information	to	support	personal	development.	Your	Personality	Is	the	Key	Use	It	to	Thrive	In	the	realm	of	psychology,	a	transformative	tool	has	emerged,	known	as	the	NEO	personality	inventory	3,	a	comprehensive	assessment	designed	to	evaluate	an	individual's	personality	traits.	It	is	essential	to	take	action	today,
not	just	for	the	sake	of	gaining	insight	into	your	personality,	but	also	to	enhance	your	understanding	of	your	strengths	and	weaknesses,	ultimately	paving	the	way	for	personal	growth	and	success.	Gain	lifelong	insight	with	a	scientifically	backed	test.	Receive	a	detailed	and	personalized	NEO	personality	inventory	test	in	PDF.	Track	your	development
over	time	and	apply	it	in	career,	education,	and	relationships.	Explore	your	results	with	one	of	the	best	free	NEO	personality	inventory	tools	available	online.	Embark	on	a	journey	of	self-discovery	by	taking	the	revised	NEO	personality	inventory	test,	and	gain	a	comprehensive	report	that	provides	insights	into	your	unique	identity.	By	understanding
and	leveraging	your	strengths,	you	can	truly	progress	and	thrive	in	every	facet	of	life.	NEO	Personality	Inventory	Test:	Frequently	Asked	Questions	What	is	the	NEO	Personality	Inventory	used	for?	It	helps	individuals	discover	their	personality	structure,	preferences,	and	areas	for	improvement.	Can	I	take	the	NEO	personality	inventory	test	online?
Yes,	you	can	access	the	NEO	personality	inventory	test	online	and	receive	instant	results	in	PDF	format.	Is	the	NEO	PI-R	the	same	as	the	revised	version?	Yes,	the	revised	NEO	personality	inventory	(NEO	PI-R)	is	the	updated	version	of	the	original	NEO	PI	personality	inventory.	How	reliable	is	the	NEO	personality	test?	It	is	scientifically	validated	and
widely	used	by	professionals	for	accurate	personality	profiling.	Is	there	a	free	NEO	personality	inventory	version?	There	are	simplified	and	free	NEO	personality	inventory	versions	available	online	for	initial	insights.	
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