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Durham	lscb	chronology	template

The	Independent	Grammar	School:	DurhamÃ​	160	SAFEGUARDING	OF	CHILDREN	POLICYÃ​	160;	Purpose	and	Aim194;	160	IGS:	DurhamÃ	④	Â​Â​	the	child	protection	policy	aims	to	provide	staff	and	other	staff	with	clear	guidelines	on	codes	of	conduct	for	addressing	child	welfare	issues.	Â"1948;160;	The	policy	also	aims	to	make	explicit	the	commitment	of	the	school	Ã¢	128;Â​	for	the	development
of	good	practices	and	procedures	for	the	safety	of	children	in	our	school.	This	policy	recognizes	that	abuse	can	occur	in	all	communities		and	contexts	and	that	all	personnel	have	a	responsibility		and	opportunity		to	support	children,	sharing	concerns	and	concerns	at	school	to	feel	safe.	The	entire	school	culture	of	supervision	at	the	IGS:	Durham.	create	a	safe	space	where	children	are	supported,
listened	to	and	appreciated	in	what	they	choose	to	share	and	where	ALL	staff	act	immediately	with	the	necessary	level	of	intervention	to	create	the	most	effective	outcome	for	each	individual	child.	Â"194;	160	The	purpose	of	the	Ã¨	policy	is	therefore	to	ensure	that	our	child_;128;Â​	the	well-being	Ã¨	of	primary	importance,	is	offered	early	and	additional	help	to	prevent	escalation	and	where
concerns	about	child	protection	are	identified	are	treated	in	a	sensitive,	professional	manner	and	in	ways	that	support	children's	needs_;Ô​	Þ​	160;	IGS:	DurhamÃ​Â​Â​staff	and	board	members	are	committed	to	keeping	children	safe	by	safeguarding	and	promoting	the	well-being	of	children	in	our	care	through	all	our	policies,	procedures	and	practices.	We	expect	all	our	pupils,	parents	and	visitors	to
share	this	commitment	and	understanding.	Introduction194;	160	IGS:	Durham	fully	recognizes	the	contribution	can	give	to	the	safety	of	children	and	support	of	pupils	in	their	care.	There	are	four	main	elements	of	our	child	protection	policy:194;	160?	1.194.;	and	prevention	(positive	school	environment,	careful	and	vigilant	education,	pastoral	care,	support	for	pupils,	providing	a	good	adult
Models	and	identification	of	early	and	additional	support	/	assistance	services	to	children	and	families	and	recognition	and	reduction	of	risks	for	children	including	harassment,	bullying,	victimization,	sexual	violence	and	sexual	harassment,	exploitation,	radicalization	and	issues	such	as	violence	Based	on	honor,	female	genital	mutilation	and	forced	weddings.)	ã,	2.ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,
Ã,	Ã,	Ã,	Ã,	Ã	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is,	Ã,	Ã,	is,	is	protected	(following	the	procedures	agreed,	ensuring	that	all	personnel	respond	adequately	and	sensitive	to	concerns	regarding	child	protection	and	that	Every	staff	member	has	regular	training	and	updates	at	least	once	a	year	and	is	supported	to	report	concerns	to	the	Manager	of	Designated	Protection,	Mr.	Gray,	or	to	the	first	contact	group	at	the
County	Council	of	Durham	(03000	267	979)	Directly,	if	necessary.	In	some	specific	cases	such	as	mu	Female	genital	tilations	(mgf	signaling	obligation	starting	from	October	2015),	radicalization	or	forced	marriage	there	are	spocs	/	named	teams	and	individuals	within	the	police	who	can	be	contacted)	.ã,	3.ã,	ã,	Ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is	review	(following	and	contesting	the	progress
of	new	referrals	and	existing	cases	to	ensure	that	individual	cases	are	reconsidered	if	there	is	no	improvement	compared	to	the	circumstances	Â	™	a	childâ	€	ã,	4.ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	support	(to	the	students	and	school	staff	and	children	who	can	be	vulnerable	due	to	their
individual	situation	)	.Ã,	All	personnel	have	additional	responsibility	to	recognize	that	there	may	be	children	with	an	additional	vulnerability	that	remain	at	high	risk	of	damage	or	abuse	due	to	their	existing.	All	school	and	university	staff	should	pay	particular	attention	to	the	potential	need	for	early	help	for	a	child	who:is	disabled	and	has	special	additional	needs	as	special	educational	needs
(whether	or	not	they	have	an	education	and	health	plan	and	legal	assistance)	is	a	young	person	a	caregiver	showing	signs	of	being	attracted	to	anti-social	or	criminal	behaviour,	including	gang	involvement;	and	with	organised	crime	groups	often	missing/missing	from	care	or	from	home	at	risk	of	modern	slavery,	trafficking	or	exploitation	is	at	risk	of	being	radicalised	or	exploited	in	a	family
situation	that	presents	challenges	for	the	child,	such	as	drug	abuse	and	alcohol	abuse,	The	mental	health	problems	of	adults	and	the	domestic	abuse	of	drugs	or	alcohol	that	they	themselves	have	returned	home	from	their	family	by	Careis	a	private	child	promoted	(KCSIE	2020)All	agents	have	the	responsibility	to	recognise	the	abuse,	neglect	and	abuse	among	equals	in	its	multiple	forms.	Further
information	on	how	our	school	supports	the	following	areas	of	additional	need	or	harm	is	provided	in	the	hyperlinked	documents	in	Appendix	1	of	this	Policy	for	the	Protection	of	Children	and	includes	the	complete	list	taken	from	keeping	children	safe	in	education	2020.	160;	When	the	school	has	created	or	created	in	the	future,	an	additional	school	policy	due	to	any	specific	sector	of	need,	this
must	be	read	in	conjunction	with	this	policy	for	the	protection	of	children.	To	a	large	extent,	areas	taken	from	the	maintenance	of	child	safety	in	education,	2020	Annex	A,	Include	children	in	the	judicial	system	Children	missing	from	education	Children	with	family	members	present	Child	Exploitation	Child	Criminal	Exploitation	Criminal	Exploitation	Exploitational	Abusiness	so-called	Violent
Honor;6	What?	It	includes	female	genital	mutilation,	forced	marriage	and	practices	such	as	Bread	Irony.	Prevent	the	use	of	radiation	on	sexual	violence	and	sexual	harassment	against	sexual	violence	and	sexual	harassment	Additional	advice	and	support	in	194;	160?	19?	160?	19?	160?	19?	160?	19?	160?	(KCSIE	2020)AS	A	STATE,	THE	COMPLETE	LIST	OF	HYPERLINS	ADVICE	AND	SUPPORT
MAY	BE	QUANTITY	IN	ANNEX	1	PRESENT	POLICY.	160;	ALL	PERSONS	HAVE	HEARD	AN	ELECTRONIC	VERSION	OF	POLICY	SO	HYPERLINKS	CAN	BE	ACCESSED.	In	the	event	of	recognition	of	one	of	the	above	issues,	the	information	should	be	shared	directly	with	the	designated	Safety	Leaflet	which	will	lead	to:	secatrednu	maeT	tcatnoC	tsriF	ehT	I'm	sure	you'll	find	that	there's	something
wrong	with	you.	Mrs	tnacifingis	reffus	ot	ylekil	si	ro	gnireffus	si	dlihc	taht	tcepsus	ot	esuac	elbanosaer	evah	yeht	dna	aera	rieht	ni,	dnuof	si	ro	You	are	angry	with	me	and	you	are	angry	with	me	and	I	am	angry	with	you	because	I	am	angry	with	you.	(nosrep	rehtona	fo	tnemtaert	lli	eht	gnissentiw	fo	tluser	a	sa	tnempoleved	ro	htlaeh	sa	ta	ta	ta	ta	ta	ta	ta	ta	ta	ta	ta	ta	t	sedulcni	won	mrah:etoN.dlihc
ralimis	a	ot	derapmoc	sa)laruoivaheb	ro	laicos,lanoitome,lautcelletn	(a)	the	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level
level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	level	ed	o
(a.k.a.gr.b.b.www/:ptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptptYeah.
Decapiter	eb	(DraoB	nerdlihC	gnidraufaS	lacoL	mahrud	fo	seitilibisnopser	eht	was	ecitcarp	doog	fo	gnirotin	ehd	DNA	serudecorp	etairporppa	fo	tnempoleved	eht	i	dic	htiwiwiw	gnikrokrokrokrow	and	yllaicepse	stluda	lla	fo	ytilibisnopser	ehh	mrah	tnacifingis	morph	efas	nerdlihc	nef	anitalosi	ni	setarepo	loohcs	oNnoitalsigeL	DNA	krowemarF.ecrofk	I'm	sorry.	I'm	sorry.	I'm	sorry.	secivres	cificeps
or	derrefer	gnieb	s/lipup	eht	ro	loohcs	ni	dereffo	troppus	DNA	detaulave,	dedrocer	gnieb	noitautis	Responsibility		on	behalf	of	the	Authority		local	After	a	referral.	Keeping	children	safe	in	education	September	20,	2020	contains	information	about	which	schools	and	colleges	should	do	and	distinguish	the	legal	duties	with	which	they	must	comply	with	schools	and	universities.	It	should	be	read
alongside	working	together	to	safeguard	children	2018	which	applies	to	all	schools,	including	nursing	schools	maintained.	The	Children	ACTS	1989	establish	the	legal	framework.	Loli	e	responsabilit		of	all	staff	and	the	promotion	of	child	welfare	are	defined	for	the	purposes	of	this	policy	as:	protect	all	children	from	mistreatment	and	abuse;	(including,	in	addition	to	the	four	categories	of	harm,
issues	such	as	sexual	violence	and	sexual	harassment,	criminal	exploitation	of	the	child,	sexual	exploitation	of	the	child	(CSE),	honor-based	violence	(HBV)	including	female	genital	mutilation	(MGM)	and	forced	marriage,	preventing	radicalization	such	as	extremism,	harassment,	bullying	and	victimization)	by	preventing	the	loss	of	value	of	children's	health	or	development;	Ensure	that	children
grow	up	in	circumstances	consistent	with	the	provision	of	safe	and	effective	care;	and	take	action	to	enable	all	children	to	have	the	best	results.	This	includes	all	of	you		under	18	years.	Every	time	it	comes	into	contact	with	children	and	their	families	have	a	role	to	play	in	safeguarding	children.	Because	of	the	normal,	usually	Every	day,	contact	all	IGS	staff	with	children:	Durham	has,	we	play	a
particularly	important	role	in	safeguarding	while	we	are	able	to	identify	early	concerns,	provide	help	for	children	and	to	prevent	stress	concerns.	"Children	can	make	revelations	or	shows	of	abuse	at	any	time	and	in	any	individual	and	safeguard	accidents	can	occur	within	schools.	Therefore,	through	an	accurate	process	of	induction	and	sharing	this	policy	to	all	employees,	students	and	e	ecalp	ni
era	slocotorp	raelc	taht	dna	aera	lacol	ni	sksir	laitnetop	nopu	desab(	msimertxe	otni	nward	ro	desilacidar	gnieb	elpoep	gnuoy	dna	nerdlihc	fo	ksir	ssessa	ot	dna	;Â​Â​ÃâtneverP	ot	drager	eud​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​	​Â	·	rednu	taht	esingoce	Â	pu/gniniart	lamrof	raluger	dnetta	yeht	taht	erusnE	Â	ÃτÂ	Â	ÃτÂ	Â	ÃτÂ	Â	ÃτÂ	Â	ÃτÂ	ÃτΕΕB	ffatS	eht	dna	serudecorp	gniwolbeltsihw
hguorht	emiger	gnidraugefas	sÂτΕ³Γahcs	eht	ni	seruliaf	laitnetop	dna	ffats	fo	seseht	carp	efasnu	ro	roop	tuoba	snrecnoc	esiar	ot	elba	leef	yeht	taht	erusnE	Â	ÃΤΕτÂ	Â	ÃλÂ	Â	ÃΤΤÂ	Â	ÃΤΤΕ³Ε·ΕΤY/daeL	gnidraugefaS	detangiseD	eht	ot	yltcerid	loohcs	ni	rebmem	ffats/tluda	na/dlihc	a	fo	ruoivaheb	eht	gnidrager	per	snrecnoc	yna	troop	dna	ÂλÂΤΓåneppah	neppah	dluoc	tiÂ³ΕΓã¢	fo	edutitta	na
niatniam	yeht	taht	erusnE	Â	ÃλÂ	ÃλÂ	ÃλÂ	ÃτÂ	ÃτÂ	ÃτTRIÂ	ÃτÇ	Ãτ.seicnega	rehto	htiw	daeL	gnidraugefaS	detangise	D	eht	fo	flaheb	no	noitamrofni	gnirahs	edulcni	dlucni	oc	sihT	Â	◄.ti	drocer	dna	,dessentiw/devresbo	yltcerid	ro	dlihc	a	yb	meht	htiw	derahs	noitamrofni	daeL	gnidraugefaS	detangise	D	eht	htiw	erahs	yletaidemmi	yeht	taht	erusnE	Â	ÃτÂ	Â	Ãλ³Â	ÃΤΟΓÂ	ÃΤΟλãΓÂ·ΕΤΟ.)yltcerid
snrecnoc	detrot	evah	yeht	fi	elbissop	sa	noos	sa	daeL	gnidraugefaS	detangiseD	eht	mrofni	dluohs	yehT	.evoba	stnedicni	detats	eht	ni	ecilop	eht	dna	yrassecen	fi	maeT	tcatnoC	tsriF	eht	ot	yltcerid	snrecnoc	rieht	refer	nac	ffats	LLA	,revewoH(	.yletaidemmi	daeL	gnidraugefaS	detangiseD	eht	ot	ot	ot	ot	ot	ot	dliht	ot	dliht	ot	dliht	ot	dliht	mrah	fo	snrecnoc	YNA	troper	yeht	taht	erusnE	Â	Â	ÃτÂ	ÃλÂ	Â
ÃλÂ	Â	ÃλÂ	ÃΤΤÂ	ÃλÂ·ΕΤΟΤY.dlihc	a	yb	meht	ot	desiar	snrecnoc	yna	ylsuoires	ekat	dna	semit	LLA	ta	dlihc	eht	fo	eciov	eht	no	tcelfer	dna	ot	netsil	yeht	taht	erusnE	Â	ÃτPOÂ	Ε377777777777777777777777777777777777775777577757547577577575755555556	all	visitors	so	that	their	opinions	are	appropriate	and	not	an	opportunity	to	influence	others	e.g.	see	Visitor	Policy).	It	is	knowing,	and
acting	accordingly,	that	there	is	an	obligation	to	report	to	the	police	in	a	l	l	cases	where	teachers	discover	that	an	act	of	MGF	appears	to	have	been	carried	out.	If	it	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is
is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	It's	all	right,	it's	all	right,	it's	all	right.	It	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,
it	is,	it	is,	and	it	is,	to	make	sure	that	I	understand	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through
through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through	through
through	through	through	through	through	through	through	through	through	through	Online	safety	training	for	additional	risks	for	pupils	online	and	continue	to	promote	online	school	security	policy	in	the	protection	of	all	pupils.	This	includes	managing	3G	and	4G	Internet	access	via	children's	mobile	phones	or	electronic	devices	that	can	allow	them	unrestricted	access	to	the	Internet	without	any
restriction	using	their	own	data	tolerance.	It	should	be	clear	in	every	online	security	policy	of	every	school,	the	expectations	of	pupils	regarding	their	devices	while	on	the	school	website	and	the	consequences	of	any	improper	use	of	the	Internet.	It	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is,	it	is	ensuring	that	they	remain	vigilanvigilanwhile	visitors	are	on	the
place	while	visitors	are	on	the	place	and	continuing	to	promote	the	commitment	of	the	school	school	to	maintain	the	school	commitment	to	maintain	the	school	commitment	to	maintain	the	school	commitment	to	maintain	the	school	school	commitment	to	maintain	the	school	school	commitment	to	maintain	the	school	school	commitment	and	children	safe,	reminding	visitors	and	parents	of	the
appropriate	use	of	personal	cell	phones/devices	during	school.	This	includes	staff	understanding	and	adherence	to	personnel	policy,	including	the	use	of	mobile	phones	and	electronic	devices.	IGS:	Durham	will	work	with	social	services,	police,	health	and	other	services	to	promote	the	welfare	of	children	and	protect	them	from	harm.	Durham	has	appointed	Mr.	C.	J	Gray,	Chairman,	our	designated
Security	Officer.	This	person	has	general	responsibility	for	the	protection	and	protection	of	minors	and	has	the	appropriate	authority	and	training	to	perform	this	role	and	is	able	to	provide	advice	and	support	to	other	personnel	on	minors	and	the	protection	of	children.	D	160?	This	person	is	able	to	participate	in	strategy	discussions	and	meetings	between	agencies	and	to	support	other	employees
trained	to	do	so	and	contribute	to	the	evaluation	of	children.	The	designated	Safety	Lead	(and	all	Members)	are	more	likely	to	have	a	complete	safety	framework	and	to	be	the	most	appropriate	person	to	advise	on	the	response	to	safety	concerns	(KCSIE	2020).	However,	if	there	is	an	IMMEDIATE	safety	concern	and	the	designated	safety	lead	is	not	available,	please	request	immediate	support
through	the	First	Contact	Team	(03000	267	979).	D	160?	The	major	areas	of	responsibility	of	designated	Leads	of	Protection	are	identified	here:	1.	Manage	referrals194;	160?	refer	cases	of	suspected	abuse	to	the	first	contact	group.	D	160?	Support	staff	referring	to	the	first	contact	group.	Refer	to	cases	of	Channel	programme	where	there	is	a	concern	for	radicalisation,	if	necessary.	Support
staff	referring	to	the	Channel	programme.	'194;	160The	cases	where	a	person	is	fired	or	left	because	of	risks/damages	to	a	child	at	the	dissemination	and	locking	service,	if	necessary.	D	160?	Cases	where	a	crime	may	have	been	committed	to	the	police	as	requested	(including	sexual	exploitation	or	female	genital	mutilation	and	forced	marriage).	D	160?	2.	To	work	with	the	other	countries	of	the
191919;	160?	19?	19?	1919;	183;	1919;	1919;	160?	1919;	160?	1919;	160?	1919;	160?	1919;	160?	1919;	160?	1919;	19?	19?	19?	19?	160?	1919;	160?	1919;	160?	1919;	160?	19191919;	160?	160?	160?	191919;	160?	160?	160?	19?	1601919;	19?	666619;	66666;	66664;	66666;	6666666;	law	which	contact	point	with	the	three	parties	for	the	contact	point	with	the	three	parties	in	contact	with	the
three	security	partners	of	the	three	security	partners	of	1919;	19160	Ã​	194	liaison	with	the	principal	(if	the	DSL	is	not	the	principal)	to	inform	him	of	problems,	in	particular	the	ongoing	investigations	within	the	framework	of	Section	47	of	the	Children	Act	1989	and	police	investigations.	ä’º	183	Ã​	194	194	194	19	Ã​	Ã​	as	required	liaison	with	the	case	director	(principal,	principal,	principal,	or	if
the	principal	or	manager	Ã	is	the	subject	of	the	accusations	of	the	president,	president,	chairman	of	the	board	of	directors;	management	board;	The	Management	Committee	or	the	holder	of	an	independent	school)	and	the	designated	official	acting	on	behalf	of	the	local	authority	on	matters	relating	to	the	protection	of	minors	(all	cases	involving	a	staff	member).	Maintain	contacts	with	all	security
and	security	personnel	(including	online	and	digital	security)	and	when	deciding	whether	to	postpone	by	maintaining	contacts	with	the	relevant	agencies.	act	as	a	source	of	support,	advice	and	competence	for	security	and	security	personnel	and	when	deciding	whether	to	make	a	postponement	by	maintaining	contact	with	the	competent	agencies.	3.Initiate	training	The	designated	Head	of
Security	and	any	alternates	should	receive	appropriate	training	updated	every	two	years.	They	should	undertake	preventive	awareness	raising	and,	in	addition	to	formal	training,	their	knowledge	and	skills	should	be	updated	(this	could	be	done	through	electronic	bulletins,	meet	other	designated	security	leads	or	take	time	to	read	and	digest	security	developments)	at	regular	intervals,	as
required,	and	at	least	once	a	year,	so	that:	They	understand	and	keep	up	with	any	developments	in	their	role.	Understanding	the	evaluation	process	to	provide	assistance	and	early	intervention,	e.g.	through	shared	and	joint	evaluation	processes	agreed	at	local	level	such	as	early	aid	assessments.	Have	a	practical	knowledge	of	how	local	authorities	conduct	a	conference	on	child	protection	cases
and	a	review	conference	on	child	protection	and	be	able	to	participate	and	contribute	effectively	when	requested.	Ensure	that	every	member	of	staff	has	access	to	and	understands	child	protection	policy	and	procedures	School	or	colleges,	especially	the	new	and	part-time	staff.	They	are	attentive	to	the	specific	needs	of	needy	children,	of	those	with	special	educational	needs	and	young
caregivers.	Understanding	the	relevant	legislation	and	regulations	regarding	data	protection,	in	particular	the	protection	of	data	data	2018	and	the	general	data	protection	regulation.	Understand	the	importance	of	information	sharing,	both	within	the	school	and	the	college,	both	with	the	three	safeguard	partners,	other	agencies,	organizations	and	professionals.	They	are	able	to	maintain
detailed,	accurate	and	safe,	written	or	electronic	record	of	concerns	and	referrals.	Understanding	and	supporting	school	or	college	with	regard	to	the	requirements	of	the	expected	duty	and	be	able	to	provide	advice	and	support	for	personnel	on	the	protection	of	children	from	the	risk	of	radicalization.	They	are	able	to	understand	the	unique	risks	associated	with	online	security	and	be	confident
of	having	the	relevant	knowledge	and	updated	capabilities	necessary	to	keep	children	safe	while	they	are	online	at	school.	Recognizing	the	additional	risks	that	children	with	sen	and	disabilities	(send)	fascinating	online,	for	example,	from	online	bullying,	grooming	and	online	radicalization	and	are	confident	of	having	the	ability	to	support	children	to	stay	safe	online.	Access	to	access	to	resources
and	participate	in	any	relevant	or	updating	training	courses.	Courage	a	culture	of	listening	to	children	and	taking	into	account	their	desires	and	feelings,	among	all	staff	members,	in	every	measure	the	school	It	can	be	implemented	to	protect	them.	Ã,	4.	Increasing	the	awareness	of	the	designated	safeguard	cable	should	ensure	that	school	or	college	policies	are	known	and	used	appropriately:	Â
«Every	year	(as	minimum)	and	procedures	and	implementation	are	updated	and	magazines	Regularly	and	collaborate	regularly	and	collaborate	with	government	or	owners	organisms	and	the	workforce	on	ensuring	its	effectiveness.	This	includes	ensuring	that	all	staff	receive	politics	on	larrefer	larrefer	i	ehc	ottaf	led	ilovepasnoc	onos	irotineg	i	e	etnemacilbbup	elibinopsid	ais	ironim	ied
enoizetorp	id	acitilop	al	ehc	israrucissA«Â	​Ã	.enoizudni	Abuse	or	negligence	can	be	made	and	the	role	of	IGS:	Durham	in	this.	Ã,	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	connection	with	the	Durham	Safeguarding	Children	Board	(to	be	replaced	by	agreements,	the	safeguard	partner)	to	make	sure	that	the	staff	are	aware	of	the	training	opportunities	and	the	Latest	local	policies	Safeguarding.5.	To	manage	the
protection	of	the	child	files	Ã,	Ã,	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	where	children	leave	school,	we	will	make	in	their	own	child	protection	files	is	transferred	appropriately	At	any	new	school	or	university	as	soon	as	possible,	but	transferred	separately	from	the	main	pupil	file.	We	will	assume	the	safe	transit	and	confirmation	of	the	receipt.	This	could	be	through	an	electronic	system.	Ã,	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,
Ã,	Ã,	Ã,	Ã	reception	schools	should	guarantee	key	personnel	such	as	designated	safeguard	cables	and	sencos,	are	aware	as	required.	Ã	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is,	in	addition	to	the	protection	file	of	minors,	the	designated	safeguard	cable	should	also	consider	whether	it	would	be	appropriate	to	share	any	information	with	the	new	school	or	college	in	advance	of	a	child	which	part.	For	example,	the
information	that	would	allow	the	new	school	or	college	to	continue	to	support	the	victims	of	abuse	and	have	that	support	in	place	for	when	the	child	arrives.,	6.	Be	helpful,	during	the	end	of	the	term	the	safeguard	conductor	Designated	(or	a	deputy)	should	always	be	available	(during	school	hours)	for	school	staff	to	discuss	any	safeguard	problems.	While	generally	speaking	the	designated
safeguard	cable	(or	the	deputy)	should	be	available	in	person,	we	consider	it	acceptable	that	in	exceptional	circumstances	the	phone	and	Skype	or	other	media	can	be	used.	The	cable	and	school	of	Designated	should	organize	adequate	and	appropriate	coverage	provisions	for	any	out-of-hour	/	off-term	activity.	Taken	from	the	maintenance	of	children	safe	in	education,	2020:	ANNEX	BIN	In
addition	to	the	above,	the	DSL	will	also	guarantee:	Ã,	Ã	¢	â,¬	Ã,	Ã,	Ã,	Ã,	ã,	ã,	each	staff	member	has	access	to	and	includes	a	range	of	school	security	policies,	in	particular	child	protection	policy	and	staff	behaviour	policy,	in	particular	new	or	part-time	staff	who	can	work	with	different	institutions.	"Let	him	be	aware	of	all	school	and	residential	excursions	and	clarify	with	the	coordinator	of
educational	visits	/group	leader	their	role	and	responsibility	in	relation	to	the	protection	\/protection	of	children.	A	whole	school	policy	on	the	management	of	behaviour	and	discipline,	including	the	use	of	reasonable	force,	is	in	place.	There	are	circumstances	in	which	it	is	appropriate	for	school	and	university	staff	to	use	a	reasonable	force	to	protect	children	and	young	people.	The	term
\"Reasonable	force\"	includes	the	wide	range	of	actions	used	by	staff	that	involve	a	certain	degree	of	physical	contact	to	control	or	detain	children.	This	may	vary	from	driving	a	child	to	safety	for	the	arm,	in	more	extreme	circumstances	such	as	stopping	a	fight	or	in	which	a	young	person	must	be	detained	to	prevent	violence	or	injury.	"Reasonable\"	in	these	circumstances	means	\"do	not	use
more	force	than	necessary\".	The	use	of	force	may	involve	passive	physical	contact,	such	as	standing	between	pupils	or	blocking	a	student's	path,	or	active	physical	contact	such	as	leading	a	student	by	arm	out	of	the	classroom.	When	using	a	reasonable	force	in	response	to	the	risks	presented	by	accidents	involving	children	with	SEN	or	disability	or	with	medical	conditions,	schools	and
universities	should	consider	carefully	recognising	the	additional	vulnerability	of	these	groups.	They	should	also	consider	their	obligations	under	the	Equality	Act	2010\/36	in	relation	to:	reasonable	adjustments	to	non-discrimination.	That	an	effective	comprehensive	school	policy	against	bullying	/cyber-bullying	including	To	prevent	all	forms	of	bullying	among	pupils,	it	is	in	place.	Los	Angeles	is
informed	of	any	pupil	to	be	removed	from	the	school	admissions	register	and	that	lack	of	educational	protocols	are	followed.	Oh,	yeah.	"Los	Annuncia	is	informed	by	any	pupil	who	is	unable	to	attend	school	regularly,	or	has	been	absent	without	school	permission	for	a	continuous	period	of	ten	days	or	more.	Responsibility	of	the	school	board	is	the	professor	has	been	appointed	member	of	the
board	of	directors	with	the	exception	of	Guardian	of	responsibility	and	its	role	is	to	support	the	DSL.	The	role	of	this	individual	is	the	role	of:	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is
is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	is	It's	all	right,	it's	all	right.	Whether	it	is,	whether	it	is,	whether	it	is,	whether	it	is,	whether	it	is,	whether	the	allocation	of	funding	and	resources	is	sufficient	to	meet	the	current	activity	of	protection	and	protection	of	minors;
and	challenge	the	security	activity.	Ensure	that	the	self-evaluation	tool	and	its	designated	safety	lead	are	fully	and	accurately	demonstrated,	as	well	as	any	action	to	advance	areas	of	weakness	or	development.	Ensure	that	the	management	body	receives	training	to	clarify	their	statutory	role	in	keeping	children	safe	to	support	their	assurance	of	the	quality	of	those	legal	arrangements.	Ensure	that
the	governing	body	is	aware	of	the	changes	from	local	child	protection	to	safeguarding	partner	agreements	and	the	need	to	understand	the	school/college	to	understand	their	role	in	the	effective	multi-agency	working	under	the	new	agreements.	"Where	the	member	of	the	Security	Council	is	not	the	chairman	of	the	Board	of	Directors	(who	Ã¨	the	Professor	Tooley	Ã¨),	Ã¨	important	to	indicate	the
role	of	the	President	in	safeguarding,	which	Ã¨	that	of:	Ã​	Ã​	Â·	Ã​	Ã​	Ã​	Ã​	Ã​	​	​	​	Ã		local	an	ND	agency/or	partner	on	child	protection	issues	and	in	case	of	abuse	allegations	made	against	the	principal	or	an	owner	or	A	of	the	Council	of	Institute.Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	ã	,	Ã,	Ã,	Ã,	is,	Ã,	to	ensure	that,	in	the
event	of	accusations	of	abuse	towards	the	principive,	the	accusations	are	reported	directly	to	the	appointed	officer	(DO).	Therefore,	guarantee	effective	procedures	for	the	complaint	of	irregularities	is	extremely	important	(see	the	policy	of	complaint	of	the	irregularity	of	the	schoolâ	€	Ã	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	Ã,	Ã,	Ã,	Ã,	Ã,	ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is,	Ã,	Ã,	Ã,	Ã,
Ã,	Ã,	Ã,	Ã,	Ã,	is,	to	ensure	that	the	appointed	member	of	the	school	council	takes	the	Caundant	to	respond	to	all	the	issues	concerning	safeguarding	through	an	effective	protection	policy	of	the	Childhood	that	is	incorporated	and	followed	by	all	the	workforce	in	all	areas	above	lift.Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	Ã,	Ã,	Ã,	Ã,	Ã,	ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is,	Ã,	Ã,	Ã,
Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	is,	to	ensure	that	all	personnel	follow	a	formation	of	safeguarding	to	the	inclusion	and	receiving	regular	updates.	Ã,	Ã,	Ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã	ã	,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	ã,	is,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	to	ensure	that	the	school	has	adequate	filtering	and	monitoring	systems	for	online	content	(including	3	and
4G).	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	to	ensure	that	children	are	educated	on	safeguarding	through	personal,	social	education,	Health	and	economic	(PSHE)	and	/	or	sexual	and	relational	education.	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	to	ensure	that	a	designated	teacher	is	appointed	for	Promote	the	educational	achievement	of	assisted	children,	including	work	with
local	authorityâ	€	™	s	virtual	school	principal	and	discussing	as	student	award	funding	for	assisted	children	will	be	used.	There,	information	for	parents,	to	IGS:	Durham,	governors	and	staff	commit	themselves	to	our	children	safe	and	will	take	all	reasonable	action	to	safeguard	and	promote	their	well-being.	In	cases	where	the	school	has	reason	to	be	concerned	that	a	child	may	suffer	significant
harm,	mistreatment,	neglect	or	other	forms	of	harm,	staff	have	no	alternative	but	to	follow	the	procedures	of	the	Council	of	Durham	Safeguarding	Children	(to	be	replaced	by	partner	safeguards	agreements)	and	inform	the	First	Contact	Team	or	the	police	of	their	concern.	concern.	level	hgih	a	gnivlovni	ylirassecen	ton,	seitivitca	lauxes	ni	trap	ekat	ot	nosrep	gnuoy	ro	dlihc	a	gnicitne	ro	gnicrof
sevlovnIesubA	lauxeS.sdeen	lanoitome	cisab	s'dlihc	a,	ot	ssenevisnopsernu	ro,	fo	tcelgen	edulcni	osla	yam	tI	.tnemtaert	ro	erac	lacidem	etairporppa	ot	ssecca	erusne	ot	eruliaf	eht	ro,	srekat-erac	etauqedani	fo	esu	eht	gnidulcni	noisivrepus	etauqeda	erusne	ot	eruliaf,	regnad	ro	mrah	lanoitome	dna	lacisyhp	morf	dlihc	a	tcetorp	ot	gniliaf,	tnemnodnaba	ro	emoh	morf	noisulcxe	gnidulcni	retlehs,
gnihtolc	dna	doof	etauqeda	edivorp	ot	gniliaf	rerac	ro	tnerap	a	evlovni	yam	tcelgen,	nrob	si	dlihc	a	ecnO	.esusim	ecnatsbus	lanretam	fo	tluser	a	sa	ycnangerp	gnirud	rucco	yam	tcelgeN	Â	Ã	.tnempoleved	ro	htlaeh	s'dlihc	eht	fo	tnemriapmi	suoires	eht	ni	tluser	ot	ylekil,	sdeen	lacigolohcysp	ro	/	dna	lacisyhp	CISAB	S'DLIHC	A	TEEM	OT	ERULIAF	TNETSISREP	EHT	TCELGEN.DLIHC	A	NI	SSENLLI
SECUDNI	YLETARBILEBED	RO,	FO	SmotPMys	EHT	Setacirbaf	RERAC	RO	TNERAP	A	NEHW	DESUAC	EB	OSLA	YAM	MRA	LACISYHP	.D	lihc	a	ot	mrah	lacisyhp	gnisuac	esiwrehto	ro	gnitacoffus,	gninword,	gnidlacs	ro	gninrub,	gninosiop,	gniworht,	gnikahs,	gnittih	evlovni	yam	hcihw	esuba	fo	mrof	AesubA	lacisyhPÂ	Ã:	sa	mrah	fo	seirogetac	eht	senifed	8102	rehtegoT	gnikroW.)	2002	tcA	nerdlihC
dna	noitpodA	(nosrep	rehtona	fo	tnemtaert-lli	eht	gnissentiw	fo	tluser	a	sa	tnempoleved	ro	htlaeh	sÂ	Â	Ã	¢	dlihc	a	fo	tnemriapmi	eht	sedulcni	won	mrah:	etoN)	dlihc	ralimis	a	ot	derapmoc	sa	(htlaeh	fo	tnemriapmI	Â	Ã	Â	Ã	Â	Ã,	Â	Ã,	Â	€	Ã	¢	tnemtaert-Â	Â	€	Ã	¢	Tnemtaert-Â	Ã,	Â	Ã,	Â	Ã,	Â	Ã,	9	(13	NOITCES	9891	TCA	NERDLIHC	EHT	NI	DENIFED	SI	MRAH	TNACIFINGIS	FO	DLOHSERHT	EHTâ	Ãƒâ
€	~	.	Ã,:	secnatsmucric	gniwollof	eht	ni,	Snosrep	Ro	Loohcs	EHT	FO	TNERAP,	LOOHCS	EHT	FO	LIPUP,	LOOHCS	EHT	FO	EEYOLPME	NA	YB	YLETAIDEMMI	DEMROFNI	EB	LLIW)	LSD	YTUPED	RO	(DAEL	Violence,	regardless	of	whether	the	child	is	aware	of	what	is	happening.	Activities	may	involve	physical	contact,	including	assault	by	penetration	(e.g.,	violence	or	oral	sex)	or	non-penetrative
acts	such	as	masturbation,	kissing,	rubbing,	and	touching	outside	of	clothing.	They	could	also	include	contactless	activities,	such	as	involving	children	in	extending,	or	producing	sexual	images,	watching	sexual	activities,	encouraging	children	to	behave	sexually	inappropriately,	or	grooming	a	child	in	preparation	for	abuse.	Sexual	abuse	can	be	done	online,	and	technology	can	be	done	used	to
facilitate	offline	abuse.	Sexual	abuse	is	not	exclusively	perpetrated	by	adult	males.	Women	can	also	commit	acts	of	sexual	abuse,	as	can	other	children.	Delimital	clementing	has	a	persistent	emotional	maltreatment	of	a	child	such	as	to	cause	serious	and	persistent	adverse	effects	on	the	emotional	development	of	the	child.	It	may	involve	transportation	to	a	child	that	are	unnecessary	Ammorove,
inadequate,	or	valued	only	to	the	extent	that	they	meet	the	needs	of	another	person.	It	may	include	not	giving	the	child	opportunities	to	express	their	opinions,	deliberately	silencing	them	or	–	having	fun	with	what	they	say	or	how	they	communicate.	Age	expectations	or	permanently	inappropriate	may	be	present.	Include	interactions	that	go	beyond	a	child's	ability	to	develop,	as	well	as
overprotection	and	limitation	of	exploration	and	learning,	or	prevent	the	child	from	participating	in	normal	social	interaction.	It	can	involve	or	listen	to	the	mistreatment	of	another.	It	can	involve	severe	bullying	(including	cyber	bullying),	frequently	causing	children	to	feel	exploitation	or	corruption	of	children.	Some	level	of	emotional	abuse	Ã¨	involved	in	all	kinds	of	mistreatment	of	a	child
although	it	may	occur	on	its	own.	Safeguarding	Lead	will	keep	a	full	record	of	the	concerns	raised	and	report	to	the	first	contact	group	if	necessary.	�	These	recordings	can	be	handwritten	or	electronic,	but	will	be	stored	via	a	secure	system.	160 �	;	The	principal	will	be	kept	informed	at	all	times.	Security	School\/Safe	State	The	School	Board	has	agreed	and	ratified	the	following	policies,
procedures,	processes	or	systems	that	must	be	read	and	considered	in	conjunction	with	this	policy:194;	160;	Whistle	Blowing\/Confidential	Reporting(194;	160;	IGS:	Durhamâ	128;s	Whistle	Blowing\/Confidential	Reporting	Policy	provides	guidance	to	staff	and	volunteers	on	how	they	can	raise	concerns	and	receive	adequate	feedback	on	actions	taken,	when	staff	are	concerned	about	adult
behavior;128;	160 �	;	Complaints\/handling	of	complaints	to	or	with	a	child	or	adult	(personnel	complaint	policy)1948;160;	A	safeguard	complaint	involving	a	member	of	staff	must	be	communicated	to	the	principal	immediately.	If	there	are	concerns	for	the	principal,	this	should	be	referred	to	the	president	of	the	school	board.	In	the	event	of	an	allegation	of	abuse	against	a	school	owner,	the
allegations	should	be	reported	directly	to	the	designated	officer(s)	at	the	local	authority.	�	(KCSIE	2020:	page	12)	Â	160;	Consultation	without	delay	with	the	appointed	local	authority	responsible,	Sharon	Lewis,	Tel:	03000	268835	will	determine	the	actions	that	follow.	160 �	;	a	multi-agency	strategy	meeting	can	be	organised	to	examine	the	complaint	in	its	wider	context,	the	main\/senior	school
staff	member	must	attend	this	meeting,	which	will	be	organised	by	the	designated	delegate.	Â	160;	all	issues	must	be	recorded	on	the	management	form	of	the	and	the	result	achieved	must	be	taken	into	account	to	ensure	closure.	â​​	Support	â​¢	19;160;	All	staff	members	should	know	the	systems	​	the	school	​	support	safeguards	and	these	will	be	explained	explained	I'm	sorry,	but	I	didn't	mean	to
upset	you.	I	didn't	mean	to	upset	you.	metsys	desab-repap	a	hguorht	e	mahruD:SGI	nihtiwiwiwiw	gnignidrocer	FASA	8102	tcA	noctcetorP	ataD	dna	8102	snoitalugeR	noctcetorP	ataD	lareneG	eht	tnailpmoc	and	gnipeek	drocer	erusne	ffats	llA.	There's	no	reason	why	you	shouldn't	be	here.	There's	no	reason	why	you	shouldn't	be	here.	ecitcarp	gnidraugefas	doog	ot	laitnesse	was	the	center	of	the
pack.	green.	bcsl-mahrud.	www//:ptth)stnemegnarra	rentraP	gnidraugefaS	yb	decalper	eb	ot(serudecorp	draoB	nerdlihC	gnidraugefaS	lacoL	mahruD	noitcetorP	dlihC	(.dlihc	eht	tifeneb	ot	si	tsepser	si	tn	ytilaitnedifnacht	fo	esoprup	tn	eht	taht	sekingocer	mahrud:SGI-gnidraugefas	fo	txetnoc	eht	ilralucitrap,	nerdlihchch	htiw	gnikrow	esoht	lla	ybotrednu	eb	od	od	od	od	od	od	od	hchchchitne
difnoCytilaitnedifnoC	lanoisseforP	It	is	not	possible	to	remove	from	the	inside	of	the	body	any	foreign	DNA	from	the	inside	of	the	body	or	to	remove	any	foreign	DNA	from	the	inside	of	the	body	or	to	remove	any	foreign	matter	from	the	inside	of	the	body.	Ilaunna	tsael	te	dleh	si	gniniart	loohcs	elohw	ruo	mahrud:SGI	ta.	The	DPC	shall	be	informed	of	the	facts	of	the	case.	Detadpu	ylraluger	si	hcihw
gniniart	noctcetorp	dlihc	dna	gnidraugefas	etairporppa	eviecer	silver	ffats	llA.	seituped,	etairporppa	erehw,	dna	daeL	gnidraufaS	detangiseD	eht	fo	seman	eht	DNA;	yciloP	ruoivaheB	ffatS;	YYYLOP	nocturnetoP	dlihC	ehT:seduce	yourself.	YYYY-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-Y-	School.Attendance	at	Safeguard	ConferencesIf	we	are	invited	to
attend	child	protection	conferences,	the	Designated	Safeguard	Officer	(or	Members)	will	represent		the	school	and/or	identifier		the	most	appropriate	trained	staff	member¹	to	provide	relevant	information	to	the	child	protection	conference	(initial/review).Ã​	ChildrenIGS	support:	Durham	recognizes	that	children	who	are	abused	or	witnessed	violence	can	find	it	difficult	to	develop	a	sense	of	self-
esteem	and	see	the	world	in	a	positive	way.	We	could	be	the	only	stable,	safe	and	predictable	element	in	the	lives	of	some	of	the	children	in	our	care.Ã​	The	school,	therefore,	recognizes	that	such	children	could	exhibit	stimulating	and	provocative	behavior	and	we	will	take	note	of	the	context	of	such	behavior.As	an	Operation	Partner	Understand	where	necessary	we	will	work	closely	with	them
regarding	domestic	violence	incidents	and	offer	welfare	checks	to	our	pupils	if	we	are	contacted	following	an	incident	that	occurred	in	a	home	Â​Â​s.	IGS:	Durham	also	recognizes	that	children	are	able	to	abuse	their	peers.	Peer	abuse	can	take	many	forms	and	any	concerns	raised	will	be		appropriate	treatment.	Peer	abuse	in	the	area	of	growth	should	not	be	tolerated	or	minimized	and	all
stakeholders	will	receive	an	adequate	level	of	support.	It	is	understood	that	pupils	who	have	been	abused	in	their	own	lives	may	in	turn	abuse	others.Ã​	CiÃ²	requires	a	thoughtful	and	sensitive	approach	so	that	the	child	can	receive	the	appropriate	help	and	support.Ã​	For	detailed	information,	see	Peer	on	Peer	Abuse	Policy.	Therefore	IGS:	Durham	cercherÃ		to	support	i	suoi	allievi	attraverso:	This
​	Is	A	​	That	This	Results	From	Another	Experience.	This	​	That	This	Results	In	A	That	This	Resemble	A	That	Resemble	A	Correct	Opinion	That	Resembles	That	Resemble	Automatic	Reply	That	Resemble	Automatic	Reply	That	Incoraggium	l'autostima,	l'automotivazione,	l'autoprotezione​.	This	​	Is	​	Another	Experience	That	This	​	Is	A	Result	That	This	​	Ca	Ca	Ca	Ca	​	Ca	A	positive,	solidarity	and	safe
environment	that	gives	all	the	students	and	adults	the	feeling	of	being	respected	and	valued.	Â	·	Approaches	that	allow	children	and	young	people	to	develop	critical	thinking,	literacy	skills	and	digital	literacy	skills.	Â	·	A	curriculum	that	explores	human	rights,	equality,	democracy	and	tolerance	and	fully	prepares	children	and	young	people	to	life	in	modern	Britain.	Â	·	A	curriculum	in	which
children	develop	personal	resilience,	understand	and	can	run	appropriate	risks	or	have	personal	safety	strategies	/	plans	that	allow	them	to	manage	their	own	safety.	This	can	include	topics	covered	as	part	of	relationships	and	sex	and	education	to	relationships,	as	well	as	fundamental	British	values	​​and	the	SMSC	curriculum	covering	damage,	abuse,	positive	and	healthy	relationships	and
criminality.	Â	·	Consistent	management	of	politics	and	behavior	and	discipline	procedures,	including	the	use	of	reasonable	force.	Â	·	Connection	with	other	professionals	and	agencies	that	support	children	and	parents.	Â	·	A	commitment	to	developing	productive	relationships	and	support	with	parents	whenever	it	is	in	the	interest	of	the	child	doing	it.	Â	·	The	development	and	support	of	a	group	of
reactive	and	competent	personnel	whose	role	is	to	respond	appropriately	in	all	safeguard	situations.	IGS:	Durham	recognizes	that,	statistically,	children	with	behavioral	difficulty	and	disabilities	are	the	most	vulnerable	to	abuse.	The	school	staff	who	work,	to	any	reason,	with	children	with	deep	and	multiple	disabilities,	sensory	disabilities	and	emotional	and	behavioral	problems	will	have	to	be
particularly	sensitive	to	signs	of	abuse.	The	school	staff	must	take	into	consideration	the	children	who	are	subject	to	a	statement	of	needs	an	education	and	health	care	plan;	or	a	medical	condition,	as	it	can²	masking	safety	problems	and	can²	often	be	attributed	to	the	medical	condition	rather	than	to	the	fact	that	a	child	is	injured.	Concerns	such	as	changes	in	behavior	and	presentation	(both
physical	and	mental)	should	be	considered	for	each	individual	child	and	their	circumstances	and	should	not	be	dismissed.Ã​	Children	with	SEN	are	often	more	prone	to	isolating	peer	groups	than	other	children	and	there	is	greater	potential	for	children	with	SEN	and	disabled		who	are	disproportionately	affected	by	behaviors	such	as	bullying,	without	externally	showing	any	signs.Ã​	Therefore,	it	is
necessary	to	take	time	to	ensure	that	the	complete	situation	of	each	child	who	has	additional	needs	and	requires	support	about	the	language	and	communication	is	shared	at	the	reference	point	to	ensure	the	best	possible	result	for	the	child	is	always	achieved	and	their	voice	through	any	form	of	communication	is	always	heard.	To	address	these	additional	challenges,	schools	and	universities	
should	consider	additional	pastoral	support	for	children	with	disabilities		and	with	specific	educational	needs.IGS:	Durham	also	recognizes	that	in	a	domestic	environment	where	there	is	domestic	violence,	drug	or	alcohol	abuse	or	mental	health	problems,	children	may	also	be	vulnerable	and	in	need	of	support	and	protection.	This	policy	MUST	be	read	together	with	other	policies	and	practices
related	to	IGS:	Durham.	These	include:	Ã​	Ã​	Ã​	Ã​	Ã​	Ã​	Ã​	​	​	​	​	​	​	​	​	​	​	​	​	​	Ãe	Ã1	professional	qualifications,	right	to	work	in	the	UK,	further	checks	on	persons	who	have	lived	or	worked	outside	the	UK),	for	the	workforce	that	is	in	regulatory	activities	(enhanced	DBS,	children\/adult	barred	list,	prohibition	of	educational	control,	section	128	128	For	management	positions)	and	the	supervision	of	those	who	do
not	encounter	this	requirement.ã,	Â	·	Members	of	trained	panels	that	ensure	that	policy	works	in	practice	throughout	recruitment	and	selection	within	the	school.	Ã,	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	school	Staffing	(England)	Regulation	2009,	Regulation	9:	require	bodies	of	governance	of	schools	maintained	in	order	to	guarantee	at	least	one	member	of	a	panel	of	Recruitment	must	follow	a	safest
recruitment	format	to	satisfy	all	the	needs	of	the	law	guide	keeping	children	safely	in	education	2020	and	working	together	2018.	As	an	independent	school,	we	share	this	commitment	and	in	our	case	two	members	of	the	board	of	directors	They	conduct	interviews,	both	have	been	trained	appropriately.	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Â	«The	school	will	guarantee	that	all	the	staff	and	volunteers	are	aware	of	the
need	to	maintain	the	appropriate	and	professional	boundaries	in	their	relations	with	young	people	and	agree	to	work	within	all	Policies	and	procedures	to	safeguard	both	children	and	adults.	Â	Â	·	Ã,	Ã,	Ã,	Ã,	â	â	â	â	â	â	â	â	Ã,	The	school	will	guarantee	that	the	staff	and	volunteers	will	be	aware	of	the	fact	that	sexual	relations	with	the	students	of	age	less	than	18	Years	are	illegal	and	could	lead	to
a	judicial	proceedings	taken	against	them	under	or	sexual	ACT	2003	fence	(trusted	position	abuse).	"Behavior	and	discipline	policies	Ã	¢	â,¬"	see	also	the	use	of	reasonable	strength	policy.	Ã,	Â	·	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	Ã,	ã,	anti-bullying	privacy	/	cyber	â	€
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